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COUNTY  OF  FRESNO 
ADDENDUM NUMBER: ONE (1) 

 

RFQ NUMBER:  285-5220 
 

GENERATOR MAINTENANCE AND REPAIRS  
October 22, 2013 

PPUURRCCHHAASSIINNGG  UUSSEE   

 JEB G:\PUBLIC\RFQ\285-5220 ADD 1.DOC 
IMPORTANT:  SUBMIT QUOTATION IN SEALED PACKAGE WITH QUOTATION NUMBER, CLOSING DATE AND BUYER’S NAME 
MARKED CLEARLY ON THE OUTSIDE TO: 

COUNTY OF FRESNO, Purchasing 
4525 EAST HAMILTON AVENUE, 2ND FLOOR 

FRESNO, CA  93702-4599 

CLOSING DATE OF BID WILL BE AT 2:00 P.M., ON NOVEMBER 6, 2013. 
QUOTES WILL BE CONSIDERED LATE WHEN THE OFFICIAL PURCHASING TIME CLOCK READS 2:00 P.M. 

Quotes will be opened and publicly read at that time.  All quotation information will be available for review after contract award. 

Clarifications of specifications is to be directed to:  Brian D. Tamblin, phone (559) 600-7110, e-mail 
CountyPurchasing@co.fresno.ca.us, fax (559) 600-7126. 

 

NOTE THE ATTACHED ADDITIONS, DELETIONS AND/OR CHANGES TO THE REQUIREMENTS OF 
REQUEST FOR QUOTATION NUMBER:  285-5220 AND INCLUDE THEM IN YOUR RESPONSE. PLEASE 
SIGN AND RETURN THIS ADDENDUM WITH YOUR QUOTATION. 

 
 

ACKNOWLEDGMENT OF ADDENDUM NUMBER ONE (1) TO RFQ 285-5220 

COMPANY NAME:   
(PRINT) 

SIGNATURE:   

NAME & TITLE:   
(PRINT) 

 



ADDENDUM NO.  ONE (1) Page 2 
REQUEST FOR QUOTATION NUMBER 285-5220 
October 22, 2013 
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Q.  I am trying to prepare my bid package but I have a question in regards to the "prevailing 
wage" portion of the specs.  The specs direct me to a website which only assists me (the 
bidder) in determining what prevailing wages are for this specific scope of work. Our opinion 
is that it should be up to the County to determine where our technicians fall in regards to 
wages and benefits.  We could make a determination of where we think they fall only to find 
out that this is not matching County workers in similar job responsibilities.  

 
Can you please make the determination of what classification they fall into or refer us to the 
department that sets the categories and wages?   

 
A.  The County reviewed the scope of work over the phone with an employee at the Director of 

Industrial Relations compliance hotline.  The DIR shared their opinion that they found the 
scope of work most related to the category of Carpenter-Millwright. 

 


