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November 4, 1968 

Board of Retirement 
Employees’ Retirement Association 
County of Fresno 
P 0 Box 747 
Fresno, California 

Gentlemen 

We are pleased to transmit herewith our report, setting forth 
the results of the actuarial survey we have made, in order to determine 
the cost to the County and to the members if certain amendments to the 
Fresno County Employees!  Retirement System are adopted as of July 1, 1968 
A detailed description of each of these proposed amendments will be given 
in the main body of the report 

This study has been based upon financial statements, which we 
have used without audit, and employee data previously furnished by the 
Retirement Office It is intended to supplement the regular investigation 
and valuation of the Retirement System made as of June 30, 1967 All cost 
calculations have been based upon the current interest assumption of 47 
per annum and all other actuarial assumptions found to be appropriate for 
the valuation 

After you have had an opportunity to study this report, if you 
have any questions, we would be pleased to hear from you 

Very truly yours, 

COATES, HERFURTH & ENGLAND 
Consulting Actuaries 

By  4tf fi ,£ S 
Robert D Drisko 

RDD umb 
Enclosures 





ACTUARIAL REPORT 

PROPOSED AMENDMENTS 

TO IRE 

FRESNO COUNTY EMPLOYEES’ RETIREMENT SYSTEM 

INTRODUCTION 

We have been authorized by the Board of Supervisors to 
conduct an actuarial survey as of July 1, 1968, to determine the 
effect on the contribution rates of the County and the members of 
the Fresno County Employees’ Retirement System if the following 
proposed amendments are adopted by Fresno County 

A 	Sections 31789 and 31790 of the 1937 County Retirement 
Law, providing for a $400 lump sum death benefit pay- 
able to beneficiaries of deceased members 	Section 
31789 provides for this benefit in the event of death 
after retirement, while Section 31790 provides it in 
the event of death before retirement, but after at 
least ten years of credited service 

B 	Article 16.5 of the County Law, permitting future annual 
changes in retirement allowances of not more than 37 
on account of cost-of-living 

On the following page, we have summarized the effects on 
the County contribution rate, expressed as a percentage of total 
salaries of all employees, and on the member contribution rates if 
each of these proposals is adopted by the County. 	Each proposal is 
covered in a separate part of this report, and reference should be 
made to that portion of the report for further details in connection 
with the proposal 
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SUMMARY OF EFFECT ON THE COUNTY AND 

MEMBER CONTRIBUTION RATES IF THE FOLLOWING 

AMENDMENTS ARE ADOPTED 

A 	Sections 31789 and 31790 

1. 	The County contribution rate will increase by 
the following percentages of total salaries 

a. 	Section 31789 	 157, 

1,. 	Section 31790 	 04 

19% 

2 	There will be no increase in member contribution 
rates 

B 	Article 16.5 

The increases in both the County contribution rate 
and the members’ contribution rates are the same 
and are as follows 

a. 	Flat contribution rate 

1 	Nonrefundable basis 	71% of total salaries 

2 	Refundable basis 	967 of total salaries 

b 	Rates graded by sex and age 

1 	Nonrefundable basis 9.60%  of members’ con- 
tribution rates 

2 	Refundable basis 	13 03%of members’ con- 
tribution rates 
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PART A 

ADOPTION OF SECTIONS 31789 AND 

31790 OF THE 1937 COUNTY RETIREMENT LAW 

$400 LUMP SUM DEATH BENEFITS TO 

BENEFICIARIES OF DECEASED MEMBERS 

Section 31789 provides for a $400 lump sum death benefit payable 
to the beneficiary of any retired member who dies after the effective date 
of adoption 	Section 31790 provides the same benefit for beneficiaries of 
members who die before retirement and after the effective date, provided 
they have accrued at least ten years of credited service Our calculations 
have used July 1, 1968, as the effective date of adoption of these two 
sections 

There is no change in the member rates of contribution if these 
Sections are adopted, because all of the additional costs due to then fall 
upon the County.  

The increases herein shown are based upon all the actuarial 
assumptions used in the valuation as of July 1, 1967 We have shown below 
our recommended County contribution rates which result from modifying the 
County rates as indicated in our report submitted on August 1, 1968, by 
adding the increases in the rate due to the additional liabilities described 
above These rates are expressed as percentages of the first $350 of 
monthly compensation and percentages of compensation in excess of $350 of 
all members (those subject to and those not subject to the Modified System) 

Rate from 	 Increase a/c of Sec 	Resulting 
August 1, 1968 Report 	31789 and 31790 	 County Rate 
1st $350 	Excess 	1st $350 	Excess 	1st $350 	Excess 
of Monthly of$350of of Monthly of$350of of Monthly of$35 0 of 

	

Mo. Comp 	Comp 	Mo. Comp 	Comp 

Current Service 	4.79% 	7.18% 	 16% 	23% 	4.95% 	7.41% 

Death Benefits 	 12 	18 	 - 	- 	 12 	18 

Prior Service 	 59 	89 	 - 	- 	 59 	89 

	

5.50% 	8.25% 	 16% 	237 	5.66% 	8.48% 
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PART B 

ADOPTION OF ARTICLE 16.5 

OF THE COUNTY LAW 

COST-OF-LIVING ADJUSTMENT 

Article 16 5, entitled "Cost-of-Living Adjustments," provides 
the following:  

1 The adjustments in service retirement, disability retirement, 
and death allowances shall be applied to all parsons now receiv- 
ing allowances, as well as to the allowances granted in the 
future 

2 The changes shall begin with the effective date of the program, 
or when an allowance is granted in the future 

3 The increases or decreases in benefits shall occur only when 
the cost-of-living index has changed, with the change in benefit 
limited to 37 in any year, but no allowance shall be reduced 
below the amount being received on the effective date of the 
allowance or the application of this Article, if later.  

4 The source of financing the program shall be as follows 

(a) For increases on account of service rendered to date, 
there shall first be applied any amounts in the con-
tingency reserve in excess of 1% of the Retirement 
Fund assets 

(b) The balance of the cost shall be shared equally 
between the County and the contributing members 
of the System 

Our actuarial calculations have been made on the basis of 
membership data, both active and retired, available to us in the investiga-
tion and valuation of the System, made as of June 30, 1967, supplemented 
by the Retirement Supervisor’s statement of the monthly pension roll as of 
July 1, 1968 	Also, in this special study, we have adopted and used with- 
out audit the statement of assets in the Retirement Fund as of the above 
date The Retirement Supervisor has indicated that approximately $27,000 
of the contingency reserve is in excess of 17 of total assets as of July 1, 
1968 As in the valuation, an interest rate of 4% per annum has been used 

-4- 
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Funding the Program 

We feel that the provisions of Article 16.5 have a number of 
points on which the intent is not as clearly defined as under the provisions 
of the 1937 Act for present benefits and contributions 

In recommending a funding program for Article 16 5, we have taken 
the following points into consideration 

1 That the cost of the benefit, as it ultimately develops, shall 
first be financed by an amount in the contingency reserve over 
and above 17 of total Retirement Fund assets 

2 That thereafter the cost of any benefits in excess of those 
which are financed by transfers from the contingency reserve 
shall be divided equally between the contributing members of 
the System and the County.  

3 Members contributions have been calculated on a flat percent-
age basis for all members, as well as on a basis related to sex 
and age of the member.  

4 contributions have been calculated both on a nonrefundable and 
a refundable basis 	By"refundable" is meant that the additional 
contributions would be refunded if the member terminates from 
the System prior to retirement without receiving an allowance 
(either the member or his beneficiary) 

5 That the benefit be financed on a partial actuarial-reserve 
basis 

By the actual provisions of Article 16 5, an increase in benefit 
can only occur when there is an increase in the Price Index, and such 
increases may be discontinued if there is a decrease in the Index For 
this reason, the cost of the proposal depends on the future action of the 
Price Index, and could range from little or no cost if the Consumer’s Price 
Index does not increase over its present level, to a maximum increase in 
overall costs of the System of 32% if there is an increase of 3% each year 
in the future indefinitely. This means that if a person is retired at age 60 
and receives a benefit which would increase 3% each year for as long as he 
lives, the value of this increasing benefit would be 327, greater than a 
level benefit 	Because the cost of the proposal cannot be forecast, and 
because the amount of the benefit is indefinite, we have recommended that 
the funding be placed on a partial-reserve basis, with adjustments in con-
tributions made periodically to support the actual costs 

Based upon the above considerations, therefore, we have forecast 
the amount of the retirement roll for a number of years in the future and 
have estimated what the requirements would be on various assumptions as to 
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a rising cost-of-living index Later in this report are shown the contribu-
tion rates needed from both the employees and the County to fund the costs 
of these benefits, depending upon which of the four bases of contributions 
is selected by the Board 

In accordance with the provisions of Article 16 5, contributions 
to support the program are to be divided equally between the members and 
the County Therefore, if a refundable basis is used for contributions, 
we believe that the County contributions should also be on a "refundable" 
basis 	If the County’s contributions are made each month, when employees 
terminate and are refunded their cost-of-living contributions, an amount 
equal to the total employee contributions refunded must be deducted from 
the County’s required contributions for the following month This will 
result in net contributions by the County equal to those made by the 
employees To arrive at rates of contributions for the cost-of-living 
benefit, which would be based on the age at entrance into the Retirement 
System and the sex of the member, we have related these increases in con-
tributions to each member’s normal contribution rate This spreads the 
total required employee costs in proportion to each employee’s normal con-
tribution rate, thereby relating increased contributions to sex and age 
nearest birthday at entrance into the Retirement System This does not 
mean, however, in our opinion, that each member would necessarily be paying 
his equitable share of the benefit he might eventually receive 

Summary of Cost Calculations 

If the employee’s contribution toward cost of living is expressed 
as a flat percentage of salary and is nonrefundable, the rate of contribu-
tion required by the employee and by the County would be 71% of salary 
from each On a refundable basis, the corresponding employee and County 
rate would be 967 of salary from each 

Based upon our calculations as to the total dollar contributions 
needed from the employees, these contributions (on a nonrefundable basis) 
are equivalent to 9.60%  of the total employee normal contributions being 
made to the Retirement System at the time of the June 31, 1967, valuation 
This factor of 9.60% would then be applied to the normal rates of contribu-
tion of the members, to determine the additional contributions required 
from members and, of course, from the County. The corresponding rate if 
the contribution basis is refundable would be 13.03%  applied to the normal 
rates of contribution of all members We have shown in the attached tables 
the additional employee contribution rate on both a refundable and a non-
refundable basis if the rate is to be graded by age and sex of the member.  

In our opinion, based on the information available to us at this 
time, the funds described above (depending upon the basis of contribution 
decided upon) , plus transfer of the contingency funds in excess of 17 of 
the assets, will meet all disbursements anticipated by the proposed amend-
ment during the next ten years and will, during that period, develop a 
reserve which can be applied against further benefits or adjustments in 
contributions when the situation is reappraised 
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Recommendations 

If the County adopts the provisions of Article 16.5 and also 
adopts one of the above four bases of contribution rates, we have the 
following recommendations to make, in the light of the last valuation we 
have made and the opinions expressed in the foregoing paragraphs: 

1 	That a special reserve account be established, entitled "Cost- 
of-Living Adjustment Reserve 

2 That as of the effective date of the program, and in accordance 
with the provisions of Article 16 5, the amount now held in the 
contingency reserve which is in excess of 17 of the assets of 
the Retirement System, ($27,475) ,be transferred to the Cost-of-
Living Adjustment Reserve 

3 That each employee be required to contribute to the Cost-of-
Living Adjustment Reserve the percentages of his compensation 
(either the flat percentages or those varying by sex and age) 
depending upon the single basis of contribution selected 

4. That the County contribute monthly an amount equal to that 
contributed by the employees (adjusted in each following month 
by the amount of cost-of-living contributions refunded to the 
members during the month, if the refundable basis is decided 
upon) . 

5 	That regular interest be credited to the Cost-of-Living 
Adjustment Reserve in the same manner as for other reserves. 

6. That any amounts paid as a result of the operation of Article 16.5 
be charged against the Cost-of-Living Adjustment Reserve. 

7 That the rates suggested in Items 3 and 4 above be reviewed in 
connection with each periodic revaluation of the System 

-7- 
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COUNTY EMPLOYEES 	RETIREMENT ASSOCIATION 

COUNTY OF FRESNO 

(Based on an assumed interest rate of 4% per annum) 
Member Contribution Rates for "Cost-of-Living" Adjustment - Non-Refundable 

(Based on 9.60% of Normal Contribution Rates) 

Male Members Female Members 
Contribution Ratp2ablet Contribution Rate Applicable to 

Excess of Excess of 
First $350 Monthly First $350 Monthly 

Entry of Monthly Compensation of Monthly Compensation 
Age Compensation Over $350 Qsai Over  ~,350 

16 .32% .48% .367. .54% 
17 .32% .48% .36% .54% 
18 330/ .49% .37% .55% 
19 .33% .49% .37% .56% 

20 .33% .49% .38% .56% 
21 .33% .50% .387. .57% 
22 .33% .50% .38% .58% 
23 .34% .507. .39% .58% 
24 .34% .51% .397. .5970 

25 34°/ 527 40% 607 
26 .35% .52% .41% .61% 
27 .35% .53% .41% .62% 
28 .367. .54% .42% .63% 
29 .36% .54% .437. .64% 

30 .37% .55% .43% .65% 
31 .37% .56% .447. .66% 
32 .38% .57% .45% .67% 
33 .39% .58% .45% .68% 
34 .39% .59% .46% .69% 

35 .40% .60% .47% . .70% 
36 .41% .61% .48% .71% 
37 .41% .627. .487. .73% 
38 .42% .637, .49% .74% 
39 .43% .64% .50% .75% 
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COUNTY EMPLOYEES 	RETIREWNT ASSOCIATION 

COUNTY OF FRESNO 

(Based on an assumed interest rate of 47, per annum) 
Member Contribution Rates for "Cost-cf-Living" Adjustment - Non-Refundable 

(Based on 9.60% of Normal Contribution Rates) 

Male Members Female Members 
Contribution 	Applicable t _Rate  Contribution Ra te  

Excess of Excess of 
First $350 Monthly First $350 Monthly 

Entry of Monthly Compensation of Monthly Compensation 
Age Compensation Over $350 L2MensaLion over350 

40 447 657 51% 767 

41 447, 677 527 787 

42 45% 687. 537 797. 

43 467. 697. 54% 80% 

44 47% 71% 557 827 

45 48% 727 56% 837 

46 49% 737 577, 857 

47 507 757. 587, 867 
48 517, 767, 597 887 

49 52% 787, 607 89% 

50 53% 797 617 91% 
51 547 817 62% 937 

52 557 82% 637 94% 
53 567 84% 647 967 

54 57% 86% 657 987 

55 587 87% 66% 997 
56 597 .897 67% 1.01% 

57 60% 91% 697 1.03% 

58 627 927 70% 1.05% 

59 63% 947 717 1.07% 
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-COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION 

COUNTY OF FRESNO 

(Based on an assumed interest rate of 4% per annum) 
Member Contribution Rates for "Cost-of-Living" Adjustment - Refundable 

-(Based on 13.03% of Normal Contribution Rates) 

Male Members Female Members 
Contribution  Rate Applicable  to: Contribution Ra te  Applicable to 

Excess of Excess of 
First $350 Monthly First $350 Monthly 

Entry of Monthly Compensation of Monthly Compensation 
Age  Compensation Over 	Q Compensation Over $350 

16 447 657. 487 737 
17 .44% .66% .49% .747. 
18 447 66% 50% 75% 
19 447 677 507. 757. 

20 457 67% 51% 76% 
21 45% 67% 517. 77% 
22 45% 68% 52% 78% 
23 46% 697 537 79% 
24 46% 69% 547 807 

25 477 70% 547. 827. 
26 .47% .71% �557. .83% 
27 487 72% 56% 84% 
28 49% 737 577 857 
29 49% 747 58% 87% 

30 50% 757 59% 887, 
31 51% 76% 607. 89% 
32 52% 77% 61% 917 
33 .53% .79% .627, .92% 
34 537 80% 63% 947, 

35 54% 81% 647. 957 
36 .55% .837. .65% .97% 
37 .56% .84% .66% .99% 
38 .57% .86% .67% 1.00% 
39 587 87% 68% 1.02% 
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COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION 

COUNTY OF FRESNO 

� 	 (Based on an assumed interest rate of 4% per annum) 
Member Contribution Rates for Costof_LivingI  Adjustment - Refundable 

(Based on 13.037. of Normal Contribution Rates) 

Male Members 
Contribution Rate Applicable to: 

Excess of 
First $350 Monthly 
of Monthly Compensation 
Compensation Over 	350 

.59% .89 °!. 

.60% .91% 

.627. .927. 

.637. .94% 

.64% .967. 

.657. .98% 

.66% .99°!. 

.68% 1.01% 

.69% 1.03% 

.70% 1.05% 

.72% . 	 1.07% 

.73% 1.10% 

.74% 1.12% 

.76% 1.14% 

.77% 1.16% 

.79% 1.18% 

.80% 1.21% 

.82% 1.23% 

.84% 1.25% 

.85% 1.28% 

Female Members 
Contribution Rate Applic able to: 

Excess of 
First $350 Monthly 
of Monthly Compensation 

Compensation Over $350 

.69% 1.04% 

.70% 1.06% 

.72% 1.07% 

.73% 1.09% 

.74% 1.11% 

.75% 1.13% 

.77% 1.15% 

.78% 1.17% 

.80% 1.19% 

.81% 1.21% 

.82% 1.24% 

.84% 1.26% 

.85% 1.28% 

.87% 1.30% 

.88% 1.33% 

.90% 1.35% 

.92% 1.37% 

.93% 1.40% 

.95% 1.42% 

.97% 1.45% 

Entry 
Age 

40 
41 
42 
43 
44 

45 
46 
47 
48 
4.9 

50 
51 
52 
53 
54 

55 
56 
57 
58 
59 
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COST-OP-LIVING BENEFIT 

Counties Having C 0 L 	Benefit 

County  Maximum Basis Employee Contribution Basis 
Alameda 27 Refundable - Sex and Age 
Contra Costa 2% Non-refundable - Flat % 
Fresno No 
Mann No 
Mendocino No 
Merced 2% Refundable - Sex and Age 
Sacramento 27 Refundable - Sex and Age 
San Joaquin No 
San Mateo 3% Refundable - Sex and Age 
Sonoma No 
Stanislaus No 
Tulare No 

Imperial No 
Kern No 
Los Angeles 37 Refundable - Sex and Age 
Orange No 
San Bernardino No 
San Diego No 
Santa Barbara No 
Ventura No 
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U 	S 	Dp1 TurriT 01 LABOR, Bureau of Labor D C 

C01’SPIIER PRICE INDEX - All Items, 1947 Forward 
Series A19 

$ (1957p59s400) 1’ 
H 	Year - and - 

Month Index Date 1948 1949 1950 1951 1952 

1947 	YEAR 75 3 
4 	 . 	

Jan. 73.7 
Feb. 73.3 March 79.4 8019 79.7 87.0 89.0 
Mar. 74.2 June 80.6 80.5 79.5 86.8 90.5 

.7 	 Apr. 74.6 September 82.0 80.2 80.9 86.8 90.2 
May 74.2 December 61.9 79.5 83.7 89,0 91.1 
June 73,7 AVERAGE 80.6 80.5 8015 87,0 90.1 
Sept. 76,7 
Dec. 78.2 

Date 1953 1954 1955 1956 1957 1958 1959 

March . 	 91.0 91.8 91.1 92.0 96.4 99.8 101.7 
June 	 91.5 
	

92.0 
	

90.9 
	

92.9 
	

96.8 
	

100.9 
	

102.1 
September 
	

92.1 
	

91.6 
	

91.1 
	

93,8 
	

97.3 
	

101.2 
	

103.1 
December 
	

92, 1 
	

91,2 
	

91.3 
	

95.8 
	

93.3 
	

100.8 
	

103.9 
AVER’Alp £ 
	

91.6 
	

91.7 
	

91.1 
	

93.3 
	

97.0 
	

100.5 
	

102,4 

Date 
	

1960 
	

1961 
	

1962 
	

1963 
	

1964 
	

1965 
	

1966 

Mt..s cli 
June 
September 
December 

AVERAGE 

Date  

103.7 
104.3 
104.8 
105,5 
104.5 

105.4 
105.4 
106.3 
106.5 
105.8 

1968 

107.3 
107,5 
107.5 
107.8 
107.4 

1969 

108,4 
108.9 
1 19. 2 
1’)g.g 
1)8.9 

1970 

109.9 
110.6 
111.0 
111.6 
110.6 

1971 

112,2 114.9 
113.0 115,2 
112.7 116.4 
113.6 
1112.7 

117.2 
115. 6 

1972 1973 

March 
June 
September 
December 

AVERAGE 

117.1 

P ’7,0 

126cC 

jI As of Janucty 1962, the CPI, formerly calculated on the reference bane 
1947-49"100, hae been converted to the new base. 195759100 in compliance with 
recomiiendatione of the U.S. Bureau of the Budget, Office of Statictical Stnndardc, 
IndeMec calculneed only for montha nhon, 





1960 

1961 

1962 

1963 

1964 

1965 

1966 

1967 

1968 

1960 

1961 

1962 

1963 

1964 

1965 

1966 

1967 

1968 

S.F. All Items 
Consumer Price Index 

COMPARISON OF C.O.L. CHANGES 

Using Annual Average C P I 

Annual Round to Maximum Accumulative 
average Ratio A nearest 1/27. of 2% carry forward 
104.5 

1.0124 (+)1.247, 1.007. 1.007. - 

105.8 
1.0151 (+)1.517, 1.50% 1.507, - 

107.4 
1.0140 (+)1.40% 1.507, 1.507. - 

108.9 
1.0156 (+1.567. 1.507. 1.507. - 

110.6 
1.0190 (+)1.90% 2.007. 2.00% - 

112.7 
1.0257 (+)2.57% 2.507, 2.00% .507. 

115.6 
1.0294 (+)2.94% 3.00% 2.00% 1.507. 

119.0 

Using December !tQuarterfl  C.P.I. 

Dec. Quarter Ratio A Nearest 112% 2% maximum yiorward 
105.5 

1.0095 (+) 	.95% 1.00% 1.007, - 

106.5 
1.0122 (+)1.227. 1.007. 1.00% - 

107.8 
1.0195 (+)1.95% 2.00% 2.00% - 

109.9 
1.0155 (+)1.55% 1.50% 1.50% - 

111.6 
- 1.0179 (+)1.797. 2.00% 2.00% - 

113.6 
1.0317 (+)3.17% 3.0070 2.00% 1.00% 

117.2 
1.0350 (+)3.507, 3.50% 2.00% 2.50% 

121.3 
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FRESNO COUNTY 

COMPARISON OF BENEFITS AND EMPLOYEE CONTRIBUTIONS 

I 	P.S. 	 CS1 	CS2 	 FS 

Date 	 -W571iis& 	11-69 	Date 
Employed 	 Retired 

Age 60 

Nonen!ase 
a.. P.S. benefit (service before 1/45 ) -1.67%/yr. of service is guaranteed. 
b. Service after 1/45 - on a "matching" basis. Employee contributions at retirement 

are matched by the County, and both are used to purchase an allowance for the - 	
- member. Allowance is supposed to be 1.67%/yr. of service since 1/45. 
Benefit increases if delayed after age 60 a/c purchased over a shorter remaining 
lifetime. 

c. No 60% automatic continuance to spouse after retirement. 
d.. Employee contributions - full contribution rate x all the salary. 

Section 31809 
a. Benefit before 1/56 - 1.67% of "final" salary/yr. guaranteed. 
b. Benefit after 1/56 - (1.11% on 1st $350 + 1.67% on excess) / yr. of service. 
c. Per cent benefit increases for ages 60-65 and remains level. 
d. No 60% automatic continuance to spouse. 	 - 
e. Employee contributions - same as Money Purchase, reduced by 1/3 on first $350 per month. 

Section 31676.1: 
a. All service - 115% of 1.67% or 1.92%/yr. of service. 
b. Per cent benefit increases from 1.92% at age 60 to 2.43% at age 65 and remains level. 
c. 607 continuance to spouse if unmodified option chosen at retirement. 
d. Employee contributions - same as Money Purchase, except stop after 30 years. 

. Section 31808:* 
a. Benefit before 1/56 - 115% of 1.67% or 1.92%/yr. of service. 
b 	Benefit after 1/56 - (1.28% on 1st $350 + 1.92% on excess) per year of service. 
c. Per cent benefit increases from ages 60-.65 and remains level-. 
d. 60% continuance to spouse. 	 - 
e. Employee contributions - same as Section 31809, except stop after 30 years. 

Section 31664.01 (Safety Member): 
a. All service - 2% of "final" salary/yr. of service if retired at age 50. 
b. Per cent benefit increases from 2% at age 50 to 2.62%at age ss and remains level. 
c. 60% continuance to spouse. 
d. Compulsory retirement at-age 60. 
a. Employee contributions - approximately 707. higher than Money Purchase. 

Section 31676.11: 
a. All service - 1.67%/yr. of service if retired at age 55. 
b. Percent benefit increases from 1.67% at age 55 to 2.17% at age 60 and 2.43% at 

age 65. 
C. 607 continuance to spouse if unmodified option chosen at retirement. 
d. Compulsory retirement at age 65. - 
-a. Employee contributions - approximately 25% higher than Section 31676.1. 

*Benefits and contributions under Section 31808 will be increased if Section 31676.11 
is adopted. 

1/1/69 
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Comparison of $ Benefits /Year of Service (Retirement at Age 60) 

Monthly Benefit per Year of Service 

Final 
Average 
Monthly 
Salary 
$ 350. 

WON 

500 

Money 
Purchase 

P.S. 1.677. 
ds+ps M.P. 
$ 5.84 

6.68 

8.35 

31676.1(a) 

All Service 
- 1.92% 
$ 6.72 

7.68 

9.60 

31808 (a) 	(b) 31664.01(E 
CS2 + PS Safety 	(c 

PS + CS 1 .L28%on l$3501All Service 
1.927 L92%oncxccss 2.62% 

$ 	6.72 $ 	4.48 $ 	9.17 

7.68 5.44 	.j: 10.48 

9.60 . 	7.36 	1 13.10 

31676. 

11 Service 

8.68 

10.85 

Excess 
over 
$350 

$ 0 . 

50 

150 

31 309 
CS2 + PS 

	

PS + CS 
	

111% on 1$350 
1.677. 	L67% on excess 

	

$ 5.84 
	

$ 3.88 

	

6.68 
	

4.72 

	

8.35 	6.39 

600 250 	10.02 	10.02 8.06 11.52 11.52 9.28 15.72 . 13.02 

700 1 	350 	. 	11.69 	11.69 9.73 	. 13.44 13.44 11.20 1 	18.34 1  15.19 

800 450 	13.36 	13.36 11.40 15.36 15.36 13.12 1 	20.96 17.36 

900 550 	15.03 	15.03 13.07 17.28 17.28 15.04 23.58 19.53 

.1,000 650 	1 	16.70 	16.70 14.74 	1 19.20 19.20 16.96 i 	26.20 21.70 

(a)Also has 60% automatic continuance to spouse after retirement if unmodified option is chosen. 
(b) If Section 31676.11 is adopted, benefits under Section 31808 will be increased approximately 13%, if retired at age 60. 
(c)At either retirement age 55 or 60. 

N CS1 	N 	
- C . S .21 F . S .  

Date 	 1-1-45 Date 1/1/56 111/69 
Employed . 	Retired 

Age 	60 
P.S. 	Prior Service 
C.S.1 = Current Servjce between 1/45 and 1/56. . 	. . .. 

= Current Service between 1/56 and 1/69. 
F.S.Future Service (assumes an amendment, if adopted, would go into effect on 1/1/69 

Coates, Herfurth & England, Consulting Actuaries :. 	1/1/69 





EMPLOYEE’S RETIREMENT 

ASSoCIATION 
P. 0. BOX 747 

ri?rsNo. CALrDRNLA e:fl- 
’Wrefifna, �attfnnUa 

December 10, 1,968 

Retirement Board Members 
Fresno County Employees 
Retirement System 

In accordance with the discussion at the regular Board 
Meeting of December 4, 1968, there will be a special 
Board Meeting on December 18, 1968, at 1:30 P.M. in 
Room 301, Hall of Records. 

The purpose of this meeting is to discuss the Actuarial 
Reports that have been submitted by Coates, Herfurth 
and England. Mr. Robert Dris)co, a member of this firm, 
will be present at this meeting to explain these 
reports and answer any questions that you may have. 

Very truly yours, 

,P/- xr 
14. R. U},ER 
Chairman 

MRU :adg 




