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DATE:  February 7, 2018 
 
TO:  Board of Retirement    
 
FROM:  Donald C. Kendig, CPA, 
  Retirement Administrator 
 
Staff Contact: Patti Montoya  
  Retirement Benefits Manager 
 
SUBJECT: Approval of Pensionable Earn Code - ILP – APPROVE 
 
 
Recommended Action 

1. Approve the additional earn code as pensionable or non-pensionable per table below 
 
Alternative Action 

1. If your Board were to not approve the recommended action, the earn code would not be 
pensionable 

 
Fiscal and Financial Impacts  
There is no direct cost to the plan.  Pension contributions associated with the new earn code will 
be paid by the employer and employees.  Any resulting change in the final average compensation 
would affect future pension benefits, and could affect actuarial costs.  Future actuarial cost would 
be included in the employer contribution requirements. 
 
Background and Discussion 
The Superior Court approved an additional pay element for Court Interpreters.  This pay element 
would pay a premium to Court Interpreters who are assigned on any day to perform services in 
more than one language pair for which they are registered or certified.   
 
FCERA’s Earn Code Resolution Policy provides a guideline to determine earn codes that should 
be included in compensation earnable and pensionable compensation.  The recommendation to 
approve as pensionable/non-pensionable is consistent with FCERA’s Earn Code Resolution Policy 
and earn codes currently being used by the County and Courts.  
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Earn Code Effective 
date 

Description Bargaining 
Unit Impacted 

Pensionable 
Tiers I – IV 

Pensionable 
Tier V (PEPRA) 

ILP 2/12/2018 Language pay 
differential 

Region 3 Court 
Interpreters 

Yes No 

 
 
Attachments  

1. Letter from Superior Court of California County of Fresno 
2. Resolution Determination of Compensation Earnable 
3. Resolution Determination of Pensionable Compensation under CalPEPRA 



  
Superior Court of California

County of Fresno
Sheran Morton

Executive Officer / Clerk / Jury Commissioner
Patricia Wallace-Rixman

Assistant Executive Officer

 
 
 
January 18, 2018

 
 
Fresno County Employees’ Retirement Association (FCERA)
Donald Kendig, CPA, Retirement Administrator
7772 N. Palm Ave.
Fresno, CA  93711

 
 
Dear Mr. Kendig,

 
The Fresno Superior Court must institute a new earn code for Court Interpreters due to the recent
implementation of a provision for special compensation.

 
Background

 
During negotiations between the Superior Courts of California, Region 3 and the California Federation of
Interpreters (CFI), the parties arrived at impasse. Therefore, effective October 1, 2017, Region 3, which
includes Fresno Superior Court, proceeded to unilaterally implement the terms in Region 3’s modified
last, best and final offer dated August 9, 2017.

 
The terms adopted by the Region 3 Court Interpreter Employment Relations Committee include a
provision for special compensation for Court Interpreters who are assigned on any day to perform
services in more than one language pair for which they are registered or certified. The earnings are
calculated as a percentage of the Court Interpreter’s regular daily earnings. The Court is proposing earn
code “ILP,” detailed in the table below, for payment of this special compensation.


Recommendation

 
It is the Court’s recommendation that earnings under earn code “ILP” be considered pensionable
compensation for FCERA Tier I members and non-pensionable compensation for FCERA Tier V
members, with the understanding that final determination will be made by the FCERA Board of



Retirement as the authorized entity for determining what is considered pensionable compensation for its
members.

 
 
 
Earn Code Report Code Payroll System Description Long Description

ILP INT LPD INTP LANGUAGE PAY DIFF %

Special compensation for
Interpreters assigned to provide

services in more than one language
pair on the same day.

 
 
Thank you for your assistance in establishing earn code “ILP” for Fresno Superior Court.

 
Sincerely,

 
 
 
Sheran Morton
Court Executive Officer
Superior Court of California, County of Fresno

 
 
Attachment: Notification of Unilateral Implementation: Superior Courts of California Region 3 and California
Federation of Interpreters
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